
 

 

Position Description 
 

 
TITLE:  Manager of Government and External Relations (14-18 month contract) 
 
REPORTS TO: CEO  
 
 
The Ontario Veterinary Medical Association (OVMA) is Canada's foremost veterinary 
association. 
 

Our mission is to contribute to the betterment of animal health and welfare and the 
protection of human health by advancing and promoting excellence in the veterinary 
profession in Ontario. 
 

Thousands of veterinarians depend on us as their collective voice in the province. They also rely 
on us as their source for news, world-class continuing education, extensive practice 
management resources, and work-life balance and career advice. These services have been 
fundamental in helping practice owners, associates and students achieve their personal and 
professional goals.  
 
We are seeking to fill an upcoming parental leave vacancy for the position of Manager of 
Government and External Relations. 
 
POSITION SUMMARY 
 
Reporting to the CEO, the Manager of Government and External Relations plays a critical role in 
promoting and protecting the interests of the veterinary profession when working with external 
partners, government, and regulatory bodies, while promoting OVMA’s “Why”: making 
veterinarians’, and their patients’ lives better. 
 
Working closely with the CEO, the incumbent will monitor the political, veterinary, and animal 
health landscapes to proactively identify issues and opportunities that align with OVMA’s 
strategic objectives, while providing policy analysis and stakeholder relations guidance. This 
position will begin by working remotely and will transition to the OVMA office in Milton as 
public health conditions permit. 
 
POSITION DUTIES AND RESPONSIBILITIES 
 
1. Issue Identification and Policy Analysis 
 

 Monitors the public policy environment and identifies emerging issues and 
proposed legislative, regulatory or policy changes that could affect the veterinary 
profession. 



 Working with other association staff, board/committee members, volunteers, the 
Canadian Veterinary Medical Association and other external stakeholders, analyses 
emerging issues/proposed regulatory changes to determine the potential impact on 
the veterinary profession. 

 Prepares reports proposing recommended strategies to address issues and presents 
to the OVMA Board of Directors for review.  

 Develops messaging and lobbying strategies on specific issues, as needed. 
 
2. Advocacy 
 

 Working with association members, internal and external committees, and the 
OVMA Board, identifies opportunities to further the interests of the profession 
through legislative, regulatory or policy changes. 

 Develops strategies to achieve desired changes for review by the Board. 
 Develops and coordinates implementation and execution of advocacy strategies to 

bring about desired changes. 
 Special projects as assigned. 
 

3. Government and Stakeholder Relations  
 

 Develops and maintains positive relationships with appropriate provincial 
government and federal/municipal political and bureaucratic staff. 

 Serves as OVMA’s representative on government and stakeholder working groups 
that address veterinary/animal related issues, and speaks for the interests of the 
veterinary profession, as required. 

 Engages in lobbying for legislative or policy-based changes to the veterinary 
profession with the goal of advancing the profession while benefiting the interests 
of the association’s partners and ultimately, the public.  

 Serves as OVMA’s liaison with MPPs regarding veterinary/animal health issues and 
advice on private members’ bills and other proposed legislation. 

 Develops messaging and meeting strategy and conducts briefings for OVMA 
executive members’ meetings with high-profile government officials, including 
cabinet ministers and other senior government staff. 

 
4. Member Issues/Regulatory Affairs 
 

 Responds to member enquires concerning regulatory issues of concern.   
  Researches issues raised by members as needed and provides assistance, where 

appropriate.  
  Serves as the association’s resource for members on interpreting and applying the 

regulations that govern veterinary medicine within their practice. 
  Develops aids, kits and materials to educate members when relevant issues emerge 

or new government policies are introduced that affect Ontario veterinarians. 
 
 



Skills and Experience: 
 

 Post-secondary degree in political science, public affairs, or equivalent. 
 At least four (4) years of experience working in government, non-profit or association 

environments, or equivalent. 
 Proven ability to provide detailed policy analysis, including distilling complex issues into 

key messages for a variety of audiences. 
 Solid understanding of the legislative process, political landscape, and regulatory 

frameworks. 
 Exemplary ability to build trusting, long-term relationships. 
 Collaborative team player with the ability to think both objectively and critically. 
 Exceptional listening, oral and written communication skills, with the ability to speak to 

multiple audiences. 
 Creative problem solving, organizational and multitasking skills. 
 Time management/project management skills are an asset. 
 “G” class driver’s license and regular access to a vehicle. 
 

 
HOW TO APPLY  
 
Please submit your resume and cover letter to apply@ovma.org before 5 p.m. on June 18, 2021. 
We thank all interested candidates for their applications, however, only those selected for an 
interview will be contacted. 
 
OVMA’S COMMITMENT TO DIVERSITY AND INCLUSION 
 
The Ontario Veterinary Medical Association is committed to the principles of diversity and 
inclusion and rejects discrimination or harassment based on grounds such as race, colour, 
ancestry, ethnic origin, place of origin, age, creed, religion, sex, sexual orientation, gender 
identity, family status, marital status or disability. Every human being deserves to be treated 
with dignity and respect. 
 
The well-being of our society and our profession is vital. OVMA is committed to ongoing and 
active promotion and maintenance of diversity and inclusion in its membership, leadership and 
organization; to ensuring that its services are provided without bias; and to educating its 
members regarding the value of diversity and inclusion. 
 
OVMA is committed to working with the Ontario Veterinary College to ensure that the 
principles of inclusivity and diversity are reflected in the equitable selection of students, and to 
make veterinary education more accessible for underrepresented and minority groups. OVMA 
is also committed to working with the College of Veterinarians of Ontario to ensure that the 
principles of inclusivity and diversity are reflected in the licensing and regulation of Ontario’s 
veterinarians. 
 


